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Mr. Disappointment
I could introduce myself, but you already know me,
At some point, you might have been like me.
Sad, lonely and full of resentment,
Filled with nothing, but disappointment.
But remember that you are not alone, you have company,
So, I’ll my share my thoughts and I don't even need a penny!
I have disappointed people left and right,
From my loving mother to my future wife.
My teachers were disappointed, they said he never studies.
Just laughs, talks and disturbs everybody.
I had a girlfriend who couldn't love me,
Said she had no future with me and that I was lazy.
I was sad and heartbroken for a week or two,
Till my friends made me see that it was her, who was cuckoo.
My parents love me, I won’t lie,
But at times, even they must wonder why?
I wish I could run away from my mistakes in the past,
But sadly, I am not that fast.
There are days where I wish I was just a cloud,
Carefree in the sky, with nothing around.
No responsibility and no commitment,
Just a plain old cloud, can never be the cause of disappointment.
Then again, after a few days of roaming around,
I am pretty sure I would miss the ground.
Because what we really want becomes evident,
If only we go through life's various disappointments.
Of course, we all want life to be nice and warm,
But we can only grow when we face the storm.
So yeah, you guessed it right,
I am Mr. Disappointment.
But what is Disappointment if not another word?
No cage can hold a trying bird!
So, they can label me Mr. Disappointment, I don’t mind,
As long as I can sit under the stars that shine.
Let’s not judge our stories because we cannot know the ending,
And every day is a new chapter, a new beginning.
- KUSHAGRA SHUKLA, MBA - D

ABC of India
Momo is a type of South Asian steamed filled dumpling.
Momos are native to Tibet as well as Bhutan, Nepal,
Northeast Indian regions. It is popular across a wider
region of the Indian subcontinent. Momo is similar to
Chinese baozi, Mongolian buuz, Japanese gyoza, Korean
mandu and Turkic manti, but heavily influenced by cuisine
of the Indian subcontinent with South spices and herbs.
Momos are extremely popular and can be found in every
kind of shop from restaurants to street vendors. Along with
the Schezwan sauce and different types of stuffing like
cheese, paneer, vegetables and meat, this delicacy surely
wins the hearts of Indians.
Naan as known today originates from Mesopotamia,
ancient Egypt and the Indian Subcontinent. The most
familiar and readily available varieties of naan in
Western countries are those from the Indian
subcontinent. In Iran, as well as in other West Asian
nations or ethnic groups in the region, from which the
word originated, nân (Persian:  )ﻧﺎنdoes not carry any
special significance, as it is the generic word for any
kind of bread. Naan in parts of the Indian
subcontinent usually refers to a specific kind of thick
flatbread. It can be used to scoop other foods or served
stuffed with fillings of meat, vegetables or cheese.
Olan is a dish that is part of the Kerala cuisine of the
state of Kerala in South India. It is a light and subtleflavored dish prepared from white gourd or ashgourd, and black-eyed peas seasoned with coconut
oil. It's usually made for all the festive occasions,
especially for the Onam Sadya (Onasadya). With high
in calories and saturated fats, this dish is rich in fibre
and is loaded with nutrients.

P. PRUDVI TEJA, MBA - B

Spill The Ink
The following are the winning entries for " Spill The Ink " - the article writing competition
conducted by Ensemble - The HR Club of SIBM Bengaluru

Prioritizing the wellbeing of employees in the hybrid model workplace
- Aakanksha Bhargava, MBA - C
The recent COVID-19 pandemic accelerated the hybrid working concept in the workplace. Hybrid
working now being a key feature post pandemic, the employers need to understand how to help their
employees maintain their mental health and wellbeing. Ensuring the wellbeing of employees is tedious
task in a remote environment. Identifying the signs of employees that they are fraught with mental
health problems will be difficult with more than of the team working remotely. Thus, employee
wellbeing becomes a lot more important.
Now, the main question lies….how to prioritize and ensure remote employee wellbeing. Supporting
employees and understanding them could be the first step towards employee wellbeing. For a fair
number of people, remote working was a challenging transaction and they may continue to struggle
with the hybrid working model. Thus compassion and understanding for these employees should be
given special preference so as to make them comfortable with the current working situations.
Question yourself if your workers have what they need to be satisfied and efficient. If they don't, ask
what additional support they need. Do they have the right level of support? Consider the language you
use for your staff, as well. On a regular basis, you must express your appreciation of how they feel and
the difficulties they face. To prevent a sense of segregation or to make people feel inferior, think
about how you relate to workers located in different places. Change the vocabulary so that, in
comparison to sympathizing, you are empathizing with their circumstance.
Another important thing is trust amongst the team. Trust is an integral aspect of the relationship
between employer and employee, and a lack of trust has the potential to harm the morale of
employees. Over time, when they question their own potential and become detached from their job,
this could affect their mental health. Showing faith will inspire the staff and allow them to express their
feelings without fear of retaliation.
When teams are separated and everyone is not physically present in the room, ensuring everyone
feels included becomes even more critical. Creating a sense of togetherness among the team and
sending the message that even though they work remotely, their thoughts and feelings are valued will
help preserve the wellbeing. Having team meetings, for example, to put together those working at
home with those in the workplace could be fruitful for team togetherness. Organizing casual ways for
workers to interact with each other, as well as more formal work activities and daily team check-ins.
There should also be a right balance in the hybrid model. Not all workers would prefer to work from
home, and not all of them would like to work from the workplace either. So, it's about both sides being
accommodated, knowing what works for people. One should make sure that they listen to everyone’s
concerns, be understanding to their situation and support them in every possible way. This will ensure
that, during the transition, you continue to emphasize their mental health and wellbeing.
According to findings in Hays Barometer Survey, 72% of employers report that their organization's
focus on mental health and well-being increased either dramatically or moderately during the COVID19 pandemic. Nonetheless, 42% of practitioners rate their current mental health and well-being as
positive, down from 63% pre-outbreak.
Despite this, workers' mental health and well-being should remain a primary concern. To help
accomplish this, there are different methods, so everyone must learn how to promote mental health
and well-being in workplace and enforce effective steps.

Spill The Ink
Future of HR in the age of automation
- Kush Shah, MBA - C
“The best to way to predict the future is to create it”- this quote by Abraham Lincoln connects the current technological
transformations to a fascinating future.
Today, we live in a VUCA world, where smartphones can control home lights, software can scan resumes and even
robots can be sent to Mars. These are few examples of automation at home, workplace, and space. Simply speaking,
automation is the application of technology using computer-controlled devices to minimize human intervention.
So, what is the future of HR in the age of automation? The first major impact can be observed in the changing nature of
work. In a survey conducted by McKinsey Global Institute, 2018, employers were asked to rate on two factors - the
importance of skills and expected future need. The chart below maps skills on five categories: Physical, Basic cognitive,
Higher cognitive, Social, and Technological. The left quadrant shows skills that will decline in future. Even perceived
important skills like basic data input, equipment repair, equipment operation will lose importance.

The right quadrant points to future skills. Some of these include leadership, critical thinking, advanced IT, etc. These
skills score high on perception and requirements. Moreover, skills perceived as less important are growing: advanced
data analysis, complex information processing, etc.
This impact can also be measured by the number of hours spent on skills. The chart below shows time spent on
technological, social and higher cognitive skills would rise as the nature of work changes. Tasks requiring manual and
basic cognitive skills will
reduce, indicating a reduction in time spent.

Automation will not directly reduce jobs but would rather eliminate specific functions related to those jobs. For
instance, KPMG estimates that 16 out of 21 HR services can be partially/fully automated. The same is shown in this
chart.

One of the major HR functions to face a huge impact is recruitment. The process begins right from writing the job
description. For example, companies like Textio offer augmented writing services. A recruiter can write a
word/phrase related to qualities sought in a candidate. The software automatically generates enhanced text of
that same word, saving valuable time.
Also, companies like Jobpal, Donut, Ideal, etc provide chatbot services to pre-screen candidates. Thus, the very
first interface in the recruitment process shall be non-human.
Secondly, training processes see huge opportunities. For examples, employees could receive instructions via
simulators and e-devices. Learning through apps, webinars and recorded sessions will be the new normal. Virtual
Reality would help in harassment training and training workers by simulating on-the-job activities.
Thirdly, employee benefits program would also be affected. For example, Betterment, a financial advisory firm
helps employees with personalized plans. The firm has an automated system, with advanced algorithms to design
personalized financial plans for employees.
Another area that will change is workforce administration. Setting up of digital staff records enables quick
updates related to employment milestones throughout employee tenure. Workday, a California – based company
offers self-service capabilities that enables employers to design structures and pay global staff.
Finally, what is humans’ future? Will robots become the new bosses or will human characteristics like empathy,
leadership, critical thinking survive in this race? Only time will tell.

Every year, the Social Responsibility Committee of SIBM Bengaluru organizes various events for all of us where we can
work towards bringing a social change. One such event is ‘Old is Gold’ through which everyone can give back to the
society.In this bi-annual event, all the students and staff of SIBM Bengaluru come together in the months of March and
November for donating clothes, blankets and footwear to the NGO ‘’Goonj”.

Goonj has made tremendous efforts during the lockdown to help the people in need. We would like to encourage each
and every student of SIBM Bengaluru to visit NGOs or similar places nearby and contribute as much as possible.

SymBa Speaks
Symbian Symbian
Yes my friend
Do you have work ex ?
No my friend
Lets get to the plan
What's that friend?
Online Courses?
HA HA HA!
Twinkle Twinkle, Oh you star
How they wonder what you are
Brace the world with a smile
Life's gonna get tough with each mile

Humpty Dumpty started climbing a wall
Humpty Dumpty had many great falls
He still went on and kept pushing through
He finally achieved his goal and so can you
- Sayphali Misshra, MBA- B
- Lakshya Gupta, MBA- QF

Unpopular Opinions
Laughing for no reason >>> Jokes.

Spotify ads are entertaining.

Marks. Don't. Matter.

FRIENDS was not a good show.
Walking on the beach is disgusting! Sand
everywhere......yuck!

Wai Wai tastes better when eaten raw.

Pubg is overrated and is a waste of time!

Cupcakes are better to look at than to eat.
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